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(a)

ARTICLE 1 - RECOGNITION AND SCOPE

The Company hereby recognizes, in accordance with Certification, Case R-4265,

by the National Mediation Board dated January 1, 1972 the Transport Workers Union of
America, AFL-CIO as sole and exclusive bargaining agent of the Flight Dispatchers and
Dispatchers in Training employed by the Company within the United States, for
purposes of the Railway Labor Act. It is understood that the subject matter of this
Agreement is the performance of the Dispatcher function and the rendering of the
customary dispatcher services to the Company. Changes affecting the subject matter
of this Agreement may be made only by agreement between the parties or pursuant to
the Railway Labor Act.

(b)

Merger, Purchase or Acquisition of Another Company.

(1) In the event of a merger, purchase or acquisition of another company,
involving the entire company or a substantial portion of that company, by the
Company, the TWU and the Company will meet to discuss the merger, purchase,
or acquisition. The Company will provide the TWU with information concerning
the proposed merger, purchase, or acquisition at the earliest feasible time to
allow for the Union to prepare for those discussions. Those discussions will
include the impact of the merger, purchase, or acquisition upon the TWU
represented employees.

(2)  The integration of the seniority lists of the respective employee groups will
be governed by the provisions of Sections 3 & 13 of Allegheny-Mohawk, 59 CAB
22 (1972), provided that no employee on the master seniority list will be
adversely impacted in rates of pay, hours, or working conditions by the
integration.

(3) The rates of pay, rules, and working conditions contained in the Basic
Agreement, as amended, will not be open for collective bargining in the event of
a merger nor will the TWU or the Company have any obligation to bargain upon
changes thereto, except as provided in Article 47 — Duration of the Basic
Agreement.

(4) The parties agree to submit to final and binding arbitration by an arbitrator
approved by the National Mediation Board all disputes between the TWU and the
Company which are not settled in the meetings provided above within six (6)
months of the effective date of the merger. The costs of the arbitration will be
shared equally by the parties and there will be only one such arbitration
proceeding which will be the sole and exclusive remedy for all such disputes.

(5) It is understood that the provisions of Article 1(b)(2), (3), and (4) will not
apply to the Company’s purchase of assets of another airline which does not
result in the integration of employees.
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(c)

(e)

Merger, Purchase or Acquisition by Another Company

In the event of a merger, purchase, or acquisition of the Company by
another company, the TWU and the Company will meet to discuss the merger,
purchase, or acquisition. The Company will provide the TWU with information
concerning the proposed merger, purchase, or acquisition at the earliest feasible
time to allow for the Union to prepare for those discussions. Those discussions
will include the impact of the merger, purchase, or acquisition upon the TWU
represented employees.

Labor Protection Provisions

In the event of a merger, purchase, or acquisition of the Company by
another company, the integration of the seniority lists of the respective employee
groups will be governed by the provisions of Sections 3 & 13 of Allegheny-
Mohawk, 59CAB22 (1972). The employee groups of each carrier will remain
separated until such time as the seniority lists are integrated in accordance with
this paragraph.

Successorship

(1)  The agreement will be binding upon any Successor. The Company
will not bring a single step or multi-step Successorship Transaction to final
conclusion unless the Successor agrees, in writing, to:

a) recognize the TWU as the representative of employees on
the TWU System Seniority lists consistent with the Railway Labor Act, as
amended;

b) to employ the employees on the TWU System Seniority list
in accordance with the provisions of this Agreement;

C) assume and be bound by this Agreement.

(2) If the Successor is an Air Carrier or an affiliate of an Air Carrier, the
Company will, at the option of the TWU, require the Successor to agree to
integrate the pre-transaction System Seniority list of the Company and the
Successor in a fair and equitable manner within twelve (12) months of the
Successorship transaction pursuant to Sections 3 and 13 of the Allegheny-
Mohawk LPPs. The requirement of this provision does not apply to the
Company’s acquisition of all or part of another Air Carrier in a transaction which
includes the acquisition of aircraft and employees.
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