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ARTICLE 19 - TERMINATION OF EMPLOYMENT

(@) An employee laid off through no fault of his own will be given two (2)
weeks' notice in writing or, at the option of the Company, two (2) weeks' of pay at
straight-time rates, including his base hourly rate plus any applicable premiums and
longevity, in lieu of the notice.

This requirement of notice will not apply to a layoff caused by an Act of
God or by a strike of the employees of the Company without giving the notice required
by the Railway Labor Act, as amended.

(b)  An employee who resigns will give the Company two (2) weeks notice of
resignation in writing. The Company may, at is option, give the employee two (2) weeks
of pay at straight-time rates, including his base hourly rate plus any applicable
premiums and longevity, in lieu of working the notice period.

(c) In the event an employee under this Agreement is laid off, the Company
will provide the following continuation of benefits to the employee and his dependents
on the same basis as if he were still an active employee:

(1)  Current life insurance coverage for a period of thirty-one (31)
calendar days.



