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AA Proposal Date:  07/01/2008 Time:  1000 
Subject:   Terrorism Benefits Version:  2 
Proposal Reference(s):   APA Proposal 10/25/07 


Contract Reference(s):  Supplement Z 
 


 
The current language in Supplement Z, Paragraph F concerns only terrorism or sabotage.  The Company recognizes that there are other 
kinds of events arising out of hostilities in the world and proposes to expand coverage to include pilots who become or are reported to 
be interned, missing or a prisoner or hostage, other than as a result of their own misconduct, whether as a result of war, armed 
hostilities, rebellion, insurrection, hijacking, terrorist act or (deleted “other”)_hostilities-related action of a foreign government, or for 
any other reason related to hostilities, provided that the occurrence of the event to the pilot is materially related to the performance of 
their required flight or ground duties. During the period held or missing, such pilot(s) shall be deemed to be in active service for all 
purposes and accruals, including but not limited to seniority, longevity, sick leave, vacation, pension and all other benefit accruals for a 
period not to exceed twenty-four (24) months.  
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SUPPLEMENT Z 
 


SUPPLEMENTAL AGREEMENT 
between 


AMERICAN AIRLINES, INC. 
and 


THE AIR LINE PILOTS 
in the service of 


AMERICAN AIRLINES, INC. 
as represented by 


ALLIED PILOTS ASSOCIATION 
 


BENEFITS IN THE EVENT OF 
TERRORISM, SABOTAGE OR HOSTAGE 


 
A. DEATH, PERMANENT TOTAL DISABILITY, AND DISMEMBERMENT 


BENEFITS 
 


In the event of 
 


(i) the death of a pilot, or 
 


(ii) the permanent and total disability of a pilot, or 
 


(iii) the loss by a pilot of sight of both eyes, or the loss of both 
hands, or both feet, or one hand and one foot, or one hand 
and sight of one eye, or one foot and sight of one eye, 


 
resulting from injury or illness incurred during acts of terrorism or sabotage: 


 
the Company shall pay or cause to be paid, subject to the conditions set forth 
in C. and D. below, five hundred thousand dollars ($500,000) to such pilot if 
he is alive, otherwise to his designated beneficiary under the Company's 
Group Insurance Plan.  "Permanent total disability" shall mean the complete 
inability of the pilot to exercise his/her airmen certificate for at least one (1) 
year, and at the end of said period, the expectation to be that the disability 
shall continue for the remainder of the pilot's life.  "Loss", with respect to 
hands and feet, shall mean actual severance through or above the wrist or 
ankle joints; with respect to eyes, shall mean entire and irrecoverable loss of 
sight.  In the event the pilot becomes eligible for benefits under more than 
one (l) of the eventualities cited above, the maximum payment under this 
Section shall be five hundred thousand dollars ($500,000), and such benefits 
shall be in addition to the benefits provided in other Company plans. 


 
B. OCCUPATIONAL DISABILITY BENEFITS 
 


In the event an illness or injury, which arises out of or is suffered in 
connection with acts of terrorism, sabotage or hostage while on flight duty or 
paid layover, results in the occupational disability of a pilot, the Company 
shall pay for the period of disability, up to a maximum of twelve (12) months, 
the minimum guarantee for the pilot's bid status (no less than Reserve 
guarantee), subject to the conditions set forth in C. and D hereof.  Such 
payments will be less weekly indemnity benefits received under applicable 
Workers Compensation Laws.  Notwithstanding the provisions of Section 14 
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of the Basic Agreement, such pilot will not be charged sick leave during such 
twelve (12) month period. 


 
C. APPLICABILITY 
 


The provisions of A. and B. above shall be applicable to a pilot only when (i) 
death, (ii) total permanent disability, (iii) dismemberment or loss of sight, (iv) 
occupational disability, as applicable, which leads to such casualty occurs 
during the period of time that such pilot is on flight duty or paid layover. 


 
D. EXCLUSIONS 
 


The provisions of A. and B. above shall not be applicable to a pilot when 
death or injury, as applicable: 


 
1. is the result of or consists of addiction to drugs, or 


 
2. is contracted, suffered or incurred while such pilot was engaged in a 


criminal enterprise or results from having engaged in a criminal enterprise, 
or 


 
3. is intentionally self-inflicted. 


 
E. WORKERS COMPENSATION BENEFITS 
 


A pilot will be covered for Workers Compensation benefits in amounts not 
less than those prescribed by the state in which such pilot's base is situated.  
These benefits shall be in addition to (i) any basic or optional life insurance 
benefits available under the Company's Group Insurance Plan, (ii) the death 
benefits provided under the Company's Pilot Retirement Benefit Plan and (iii) 
the death benefits provided under A. above. 


 
F. MISSING, INTERNMENT, PRISONER OR HOSTAGE BENEFITS 
 


1. A pilot who becomes, or is reported to be, interned, is missing or a 
prisoner or hostage, other than as a result of such pilot’s own misconduct, 
whether as a result of war, armed hostilities, rebellion, insurrection, 
hijacking, terrorist act or hostilities-related action of a foreign government , 
or for any other reason related to hostilities, provided that the occurrence 
of the event to the pilot is materially related to the performance of their 
required flight or ground duties because of acts of terrorism or sabotage 
committed against such pilot while on flight duty or paid layover shall be 
deemed to be in active service for all purposes and accruals, including but 
not limited to seniority, longevity, sick leave, vacation, pension, and all 
other benefit accruals for a period not to exceed twenty-four (24) months. 
Pilots will be paid the minimum guarantee for the pilot’s bid status during 
this period. paid the minimum guarantee for the pilot's bid status for a 
period of twelve (12) months after disappearance or until death is 
established, whichever first occurs.  When such pilot has been missing for 
twelve (12)twenty-four (24) months, the Company will aid the beneficiary 
in obtaining legal proof in order that death benefits under Company plans 
(including the Pilot Retirement Benefit Plan) can be paid consistent with 
applicable state law.  
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2. A pilot who is interned or taken prisoner or hostage as a consequence of 
terrorism or sabotage while on flight duty or paid layover shall be paid the 
minimum guarantee for the pilot's bid status for the period during which 
known to the Company to be interned or held prisoner or hostage.  
SuchThe payments in 1. above will cease, however, when death is 
established.  In the absence of knowledge on the part of the Company as 
to whether the pilot is alive or dead, the pilot will be considered missing 
starting with the time last known to the Company to have been interned, 
missing, or held prisoner or hostage and will be covered under the 
provisions of 1. above. 


 
3. When, under the provisions of 1. or 2. above, a pilot has been missing 


because of acts of terrorism or sabotage, for a period of twelve 
(12)twenty-four (24) months, the death benefits provided under A. above 
shall be paid.  If such pilot is later found to be alive, the minimum 
guarantee for the pilot's bid status will be paid retroactively to the time 
such payments ceased, less any death benefits which were paid to the 
beneficiary.  Any death benefits not recovered by this offset will be repaid 
by the beneficiary to the Company upon its demand. 


 
G. BENEFIT ASSIGNMENTS 
 


1. The monthly compensation allowable under F. above to a pilot interned, 
held as a hostage or prisoner, or missing, shall be credited to such pilot on 
the books of the Company and shall be disbursed by the Company in 
accordance with written directions from him.  The Company shall require 
each pilot to execute and deliver to the Company a written direction in the 
form hereinafter set forth.  The Company shall, as soon as practicable, 
require all pilots to execute and deliver to the Company such a written 
direction.  The direction referred to shall be in substantially the following 
form: 


 
"To American Airlines, Inc. 
 
"You are hereby directed to pay all monthly compensation allowable to 
me under the provisions of the Agreement between American Airlines, 
Inc. and the Air Line Pilots in the service of American Airlines, Inc., as 
represented by the Allied Pilots Association, while interned, held 
prisoner or hostage, or missing, or resulting from death or any other 
condition which causes direct payment to me to be impossible, as 
follows: 
 
$........................per month to.................................................... 
        (Name) 
 
................................................................................................... 
(Address) 
 
as long as living, and thereafter to.................................................... 
       (Name) 
 
................................................................................................... 
(Address) 
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as long as living, 
 
"The balance, if any, and any amounts accruing after the death of all 
persons named in the above designations shall be held for me, or in 
the event of my death before receipt thereof, shall be paid to the legal 
representative of my estate. 
 
"The foregoing direction may be modified from time to time by letter 
signed by the undersigned and any such modification shall become 
effective upon receipt of such letter by you. 
 
"Payments made by the Company pursuant to this direction shall fully 
release the Company from the obligation of making any further 
payment with respect thereto. 
 
    ............................................................" 
     (Pilot's Signature) 


 
2. Any payments due to any pilot under this provision which are not covered 


by a written direction as above required, shall be held by the Company for 
such pilot and, in the event of death, shall be paid to the legal 
representative of his estate. 


 
3. The monthly compensation allowable under this Section shall be in lieu of 


all compensation provided for by any law in respect to persons interned, 
held prisoner, or missing, and shall also be in lieu of all salary and 
subsistence during periods in which a pilot is interned, held hostage, held 
as prisoner, or missing. 


 
4. Pilots shall maintain and continue to accrue seniority and longevity for pay 


purposes during periods in which they are interned, held hostage, held 
prisoner, or missing. 


 
FOR THE AIR LINE PILOTS IN THE  FOR AMERICAN AIRLINES, 
INC. 
SERVICE OF AMERICAN AIRLINES, INC. 
AS REPRESENTED BY THE 
ALLIED PILOTS ASSOCIATION 
 
 
/signed/      /signed/ 
F. R. Vogel      C. A. Pasciuto 
President       Vice President 
Allied Pilots Association    Employee Relations 
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AA Proposal Date:  09/15/2008 Time:  1:00pm 
Subject:   Terrorism Benefits Version:  4 
Proposal Reference(s):   APA Proposals 10/25/07 and 8/25/08 ; AA Proposals 6/12/08, 7/1/08, 7/15/08 


Contract Reference(s):  Supplement Z 
 


The Company proposes to amend Supplement Z, paragraph F.1. as follows: 
 
“A pilot who becomes or is reported to be interned, missing or a prisoner or hostage, other than as a result of such pilot’s own 
misconduct, whether as a result of war, armed hostilities, rebellion, insurrection, hijacking, terrorist act or (deleted “other”)_hostilities-
related action of a foreign government, or for any other reason related to such hostilities, provided that the occurrence of the event to 
the pilot is materially related to the performance of their required flight or ground duties, shall be paid the minimum guarantee for the 
pilot’s bid status for a period of twenty-four (24) months after disappearance or until death is established, whichever first occurs. When 
such pilot has been missing for twenty-four (24) months, the Company will aid the beneficiary in obtaining legal proof in order that 
death benefits under Company plans (including the Pilot Retirement Benefit Plan) can be paid consistent with applicable state law. 
During the period held or missing, such pilot(s) shall be deemed to be in active service for all purposes and accruals, including but not 
limited to seniority, longevity, sick leave, vacation, pension and all other benefit accruals for a period not to exceed twenty-four (24) 
months.”  
 
The Company proposes to amend Supplement Z, paragraph F.3. as follows: 
 
“When, under the provisions of 1. Or 2. Above, a pilot has been missing for a period of twenty-four (24) months, the death benefits 
provided under A. above shall be paid. If such pilot is later found to be alive, the minimum guarantee for the pilot’s bid status will be 
paid retroactively to the time such payments ceased, less any death benefits which were paid to the beneficiary. Any death benefits not 
recovered by this offset will be repaid by the beneficiary to the Company upon its demand. In the event a pilot who has been interned, 
missing or a prisoner or hostage for twenty-four (24) months and is known to still be alive, then for as long as the pilot continues in 
such status, he/she shall continue to be deemed in active service for all purposes and accruals, including but not limited to seniority, 
longevity, sick leave, vacation, pension and all other benefit accruals until death is established, or the pilot would otherwise be eligible 
for normal retirement. 
 
The Company accepts APA’s proposal to add “Stage 4” to the definition in Supp H.A.1. 
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AA PROPOSALS 
 


Sections 20, 24, Supp Z, Letters K, M, Q, and II 
 


December 3, 2008 
 


(NOTE: Package withdrawn @ 1430 CST. Company reverts to last proposal in 
each area covered by this package.)  


 
The Company proposes the following Sections, Supplements and Letters as an all-
inclusive package proposal (modifications to previous proposals in bold): 
 
Section 20: Physical Exams 
 


• The Company shall provide the Association with the current administrative 
letter, and any subsequent modification to such letter, outlining a pilot’s 
responsibilities in preparation for a physical exam in accordance with this 
Section. 


 
Section 24: Electronic Personnel Files (AA proposal dated 06/10/2008) 
 


• The Company proposes to modify Section 24.B. as follows: 
 


B. Personnel File 
 


An individual electronic personnel file shall be maintained on each pilot in the 
employ of the Company. The electronic personnel file shall contain reports, orders, 
and all practice, training and flight checks. The entire contents of the personnel file 
shall be available for individual inspection by the pilot during regular business hours, 
and such pilot may request a hard copy of any performance-related documents. A 
pilot shall be advised by way of electronic notification any time a performance-
related entry is made or deleted. 


 
Supplement Z: Terrorism, Sabotage and Hostage Benefits (AA proposal dated 
09/15/2008) 
 


• The Company proposes to amend Supplement Z, paragraph F.1. as follows: 
 


“A pilot who becomes or is reported to be interned, missing or a prisoner or hostage, 
other than as a result of such pilot’s own misconduct, whether as a result of war, 
armed hostilities, rebellion, insurrection, hijacking, terrorist act or (deleted 
“other”)_hostilities related action of a foreign government, or for any other reason 
related to such hostilities, provided that the occurrence of the event to the pilot is 
materially related to the performance of their required flight or ground duties, shall be 
paid the minimum guarantee for the pilot’s bid status for a period of twenty-four (24) 
months after disappearance or until death is established, whichever first occurs.  
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When such pilot has been missing for twenty-four (24) months, the Company will aid 
the beneficiary in obtaining legal proof in order that death benefits under Company 
plans (including the Pilot Retirement Benefit Plan) can be paid consistent with 
applicable state law. During the period held or missing, such pilot(s) shall be 
deemed to be in active service for all purposes and accruals, including but not 
limited to seniority, longevity, sick leave, vacation, pension and all other benefit 
accruals for a period not to exceed twenty-four (24) months.” 
 
• The Company proposes to amend Supplement Z, paragraph F.3. as follows: 


 
“When, under the provisions of 1. Or 2. Above, a pilot has been missing for a period 
of twenty-four (24) months, the death benefits provided under A. above shall be 
paid. If such pilot is later found to be alive, the minimum guarantee for the pilot’s bid 
status will be paid retroactively to the time such payments ceased, less any death 
benefits which were paid to the beneficiary. Any death benefits not recovered by this 
offset will be repaid by the beneficiary to the Company upon its demand. In the event 
a pilot who has been interned, missing or a prisoner or hostage for twenty-four (24) 
months and is known to still be alive, then for as long as the pilot continues in such 
status, he/she shall continue to be deemed in active service for all purposes and 
accruals, including but not limited to seniority, longevity, sick leave, vacation, 
pension and all other benefit accruals until death is established, or the pilot would 
otherwise be eligible for normal retirement. 


 
 
 
Letter K: Uniforms (modifications to AA proposal dated 6/12/2008 in bold) 
 


• The Company proposes to delete Letter K and add the language below to 
Section 24.M. (new). 


 
o The Company may make reasonable changes to the pilots’ uniform and 


appearance standards after giving every consideration to the 
recommendations of the Association. 


 
o Six (6) months notice shall be given of any material uniform change and 


an additional six (6) months to accomplish the changeover. 
 


o The Company shall provide the tie, epaulets, braiding, insignia, wings and 
any other Company insignia or emblems as may be reasonably needed. 


 
o The Company shall provide a complete uniform to newly hired pilots, to 


include one (1) hat (if required), one (1) jacket, two (2) pair of trousers, 
and six (6) shirts. 


 
o The Company shall provide a Captain’s hat (if required) to each pilot 


upon initial upgrade to Captain. 
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Letter M: Airport Parking Permits (AA proposal dated 05/08/2008) 
 


• The Company proposes to amend Paragraph I. of Letter M to include the 
following language: 


 
o “In the event commuter parking at an AMR station is not available (at local 


employee parking rates), the Company will reimburse the actual rate 
charged but in no case will the parking reimbursement be more than 
$25 over the monthly cost of parking at the pilot’s domicile”. 


 
o The Company proposes to amend Letter M to include the following: 


 
“The Company will explore opportunities to simplify the attainment of parking 
permits”. 


 
o The Company will work with the Association, AA Corporate Real Estate 


and local airport authorities to encourage and facilitate equitable parking 
policies for commuting employees. 


 
Letter Q: Jumpseats 
 


• The Company proposes no change to Letter Q. 
 
 
Letter II: PU (AA proposal dated 6/11/2008) 
 


• The Company proposes to eliminate Paid Union Leave if Needed (PUI). 
 


• The Company proposes no change to LOA 04-13. 
 


• The Company proposes no change to “Mutually Beneficial” activity. 
 


• The Company proposes to continue current process of granting Union Leave. 
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AA PROPOSALS 
 


Sections 2, 11, 12, 17, Supplements H (2), Z 
 


May 5, 2009  
 


The Company proposes the following Sections and Supplements as an all-inclusive 
package proposal:  
 
 
Section 2: Co-Terminals / Satellite Bases   
 


 


Section 11: Leaves of Absence 
 
 


Section 12: TUL M&E – Scope of Work  
 
 
Section 17: Lock-ins 
 
 
Supplement H (2) - CRAF 
 
 
Supplement Z 
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AA Proposal Date:  6/24/2009 Time:  1430 


Subject:   Terrorism Benefits  Version: 9 


Proposal Reference(s):  APA Proposals - 10/25/07, 8/25/08, 12/3/08, 4/2/09, 6/23/09;  


                                                  AA Proposals - 6/12/08, 7/1/08, 7/15/08, 9/15/08, 12/3/08, 5/5/2009 


Contract Reference(s):  Supplement Z (Terrorism Benefits)  


 


The Company proposes no change to the Supplement Z proposal dated 5/5/2009 at the current time. However, we may re-


evaluate within the context of the overall Benefits package.  


 


Supplement Z – Terrorism Benefits 


 


 Terrorism or Sabotage Only Expanded Eligibility as 


Defined below 


Death Benefit 


(Supp Z, Paragraph A) 


X  


Salary Continuation 


(Supp Z, Paragraph F.1 – F.3) 


X X 


Cobra Subsidy (New) X X 


 


 


The Company proposes to amend Supplement Z, paragraph F.1. as follows: 


 


“A pilot who becomes or is reported to be interned, missing or a prisoner or hostage, other than as a result of such pilot’s own 


misconduct, whether as a result of war, armed hostilities, rebellion, insurrection, hijacking, terrorist act or (deleted “other”)_hostilities-


related action of a foreign government, or for any other reason related to such hostilities, provided that the occurrence of the event to 


the pilot is materially related to the performance of their required flight or ground duties, shall be paid the minimum guarantee for the 


pilot’s bid status for a period of twenty-four (24) months after disappearance or until death is established, whichever first occurs. When 


such pilot has been missing for twenty-four (24) months, the Company will aid the beneficiary in obtaining legal proof in order that 


death benefits under Company plans (including the Pilot Retirement Benefit Plan) can be paid consistent with applicable state law. 


During the period held or missing, such pilot(s) shall be deemed to be in active service for all purposes and accruals, including but not 


limited to seniority, longevity, sick leave, vacation, pension and all other benefit accruals for a period not to exceed twenty-four (24) 


months.”  
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The Company proposes to amend Supplement Z, paragraph F.3. as follows: 


 


“When a pilot has been missing for a period of twenty-four (24) months, the benefit provided under A. above for the death of a pilot 


resulting from injury or illness incurred during acts of terrorism or sabotage shall be paid. If such pilot is later found to be alive, the 


minimum guarantee for the pilot’s bid status will be paid retroactively to the time such payments ceased, less any death benefits which 


were paid to the beneficiary. Any death benefits not recovered by this offset will be repaid by the beneficiary to the Company upon its 


demand. In the event a pilot who has been interned, missing or a prisoner or hostage for twenty-four (24) months and is known to still 


be alive, then for as long as the pilot continues in such status, he/she shall continue to be deemed in active service for all purposes and 


accruals, including but not limited to seniority, longevity, sick leave, vacation, pension and all other benefit accruals until death is 


established, or the pilot would otherwise be eligible for normal retirement. 


 


NEW: In addition to the death benefit paid in accordance with Supplement Z, Paragraph A., the Company will subsidize up to 33 


months of COBRA continuation of coverage at a Company-paid fifty (50) % subsidy of medical contributions for covered 


dependent(s). This period shall run consecutively, after the 24 months of medical coverage has ended. This COBRA continuation of 


coverage is subject to all rules and provisions of the Consolidated Omnibus Budget Reconciliation Act of 1986, as amended from time 


to time.    


 


 


 


 





